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PO3BUTOK M’SIKUX HABUYOK 3ACOBAMHU ITHO3EMHOI MOBH
3A IPO®ECIMHUM CHPSIMYBAHHSAM VY 3105YBAUIB
BUIIOI OCBITU HEMOBHUX BY3IB

Y ecmammi pozenadacmocs npobnema po3sumxy m’aKux HABUHOK y 3000y6a4i6 uyoi 0C8imuU HA 3aHAMMAX 3 IHO3eM-
HOI MO8U 30 NPOGecitiHuM cnpamy8aHHsam. Yeaza npudiniemocsa momy, wjo 00 2011 poky Ha po36UmMoK M SKUX HABUYOK
0C8IMHI npocpamu He 36epmani ygazu. Yeaxcanocs, wo yi Haguyku Hemae nompedu suxosysamu. Y 2012 poyi nicis onu-
MY8aAHHA pOOOMOOABYi8 3’ ACYBANOCA, WO KONHeH pobomodaseysb baxcac mamu CRispoOimHUKA, KU MOJCe NPAY08amu
8 KONeKmuei, 8UpiuLy8amu 8adxiCKi 3a80aAHH:, KPeamugHo MUCIUMY, 6YMu MOMUBOBAHUM, MAMU NOZUMUSHUL HACMPILL.
IIpoekm «Petimune BH3 Yxpainu «Komnac-2012»» npogié 00cniodcentss CMmoco8HO PI3HUX ACheKmi6 OisIbHOCIE 3aK1a-
018 8uwyoi oceimu, 00Cei0y NPayesIaumy8ants, NPo@ecitinux Hasuuox i komnemenyin eunyckuuxie. Y 2012 poyi 6 pam-
Kax 00CnioxcenHst OY/10 ONUMano npedcmasrukie 845 seruxux i cepeonix komnaniti-pobomooasyie ma 1 156 eunycxkuuxie
i3 232 suwux Haguanvrux 3axnadie Yrpainu. Ha oymry pobomooasyis, cyuacHuil 6UNYCKHUK NOSUHEH Oymu amOiyiuHuM,
IHIYIAMUBHUM, AKMUBHUM, Yiiecnpamosanum. Pobomodasyi éeasicaromu cepiio3HUM HeOONIKOM «8i0CYmHICmb (a60 Hedo-
cmamuil pigeHb 60100IHHs) mak 36anux soft skills, ax-om: «komyHiKaberbHICMb, YMIHHA NPE3CHMY8Amu, 8eCMU Nepe2o-
60pU, eMOYIUHUL KOHMPOTbYY. K c8iduamp pe3ynomamu IKICHO20 00CIIONHCEHH S, PO36UMOK MAKUX HAGUYOK CHAHOBUMb
CMAHOAPMHY YACTUHY NPOSPAMU HABYAHHS HOBUX CNIGPOOIMHUKIE Y 6a2amboX KOMNAHISX.

Mema cmammi — sussumu, no-nepute, w0 make M aKi HABUYKU, AKI M AKI HABUYKU pobomodasyi baxcanu davumu y
ceoix cneyianicmie y 2012 i y 2020 pokax,; no-opyeze, po3eianymu pecypcu 3 IHO3eMHOI MO8U, Ki 00NOMA2aoms 8UX08)-
8amu ma po3eusamu M aKi HABUYKU y 3000Y8a4i6 UUOI OCEIMU HEMOBHUX GULLIS.

Y cmammi oano eusnauenna m’akum masuuxam ma 3pobieHO amaniz cyyacHux nompeb pobomooasyis. Ilponony-
emucs Ha npuxnadi niopyunuxa “Market Leader” posensmuymu, K MOJICHA 8UX08Y8AMU MA PO3GUSAINU M “SKI HAGUUKU HA
3AHAMMAX 3 AH2NICLKOT MO8U. J]Isl npuKaady HA0AEMbCS ONUC YACTMUHU 3AHAMMAL.

Buceimmoiombcsi Heobxionicms, OoyineHicme i moxcaugicmov poszeumky soft skills na 3euuainomy 3ansmmi
3 QHeNiCLKOI MOBU 3G YMOBU NPABUNILHO NIOIOPAHUX PeCYPCI8.
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THE SOFT SKILLS DEVELOPMENT BY MEANS OF FOREIGN LANGUAGE
FOR SPECIAL PURPOSE IN HIGHER EDUCATION SUPPLIERS
OF NON-LANGUAGE HIGHER EDUCATION INSTITUTIONS

This article describes the problem of soft skills development among the higher education suppliers at the lessons
of foreign language for special purpose. The absence of the development of soft skills in the educational curriculum
before 2011 is lighted. It was believed that it there was not the necessity in the upbringing of these skills. In 2012,
after the employers survey revealed that every employer wants to have an employee who can work in a team, to solve
difficult problems, to think creatively, be motivated, have a positive attitude. The project “Rating of universities in
Ukraine “Compass 2012 conducted a study on various aspects of the university experience, employment, skills and
competences of graduates. In 2012, the study surveyed representatives of the 845 large and medium-sized employers
and 1 156 of the 232 graduates of Ukraine higher educational institutions. According to employers the modern graduate
must be ambitious, initiative, active, purposeful. Employers consider as a serious fault “the lack of (or insufficient level
of possession) of so-called soft skills: “communication skills, ability to give presentations, negotiate, and emotional
control””. As evidenced by the results of qualitative research, the development of such skills is a standard part of the
training program for new employees in many companies.
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The purpose of this article is to identify, firstly, what is the meaning of soft skills and which soft skills employers want
to see in their professionals in 2012 and in 2020, and secondly, to consider resources in a foreign language, which help
to educate and develop the soft skills of the higher education suppliers of non-linguistic universities.

The article gives definitions of soft skills and analyzes the current needs of employers. The textbook Market Leader is
offered as an example of how to nurture and develop soft skills in the English classroom. The part of the English lesson is
proposed as an evidence of the real possibility to develop soft skills during the lesson.

The importance, desirability and feasibility of soft skills development into everyday English lessons, provided the right

mix of resources is highlighted.

Key words: soft skills, employers, communication skills, emotional control.

IlocTanoBKa npodseMu. Y Hall yac KOXKeH po0o-
TOMAaBeNhb Oakae OTPUMATH TapHOTO CIIeIiaiicTa.
JloHenmaBHa B 1€ TIOHATTSI BXOIUIN NPpOQeciiiHi HaBH-
YKU Ta 3HAHHSA CBO€i CremianbHOCTI. OKpiM IHOTO,
TaKOXK MaJIoCs Ha yBas3i, 110 MOJIOAMH CIICIialIicT Oyie
BMITH BC€, & caMe aHaJIi3yBaTH, PAIFOBaTH B KOMaH/I,
OyTH CTIMKHM 0 CTpECY, i IIe He BUAUIUIOCS B SKYCh
OKpeMY Taily3b, IbOTO HE HaBYAIIM y 3aKJIaJax BUIIOT
ocBiTH. HuHI CTaBNeHHS IO PO3BUTKY M’ STKUX HABUIOK
3MIHUIIOCSI, POOOTOABIII CTAld BHMAaraTh OKpPEMHX
PI3HOMAaHITHUX 3HAHb i BMiHb. 3BEPTA€ThCS yBara Ha
BMIiHHS KPEaTWBHO MHCIUTH, PAIliOHAIBHO PO3IOIi-
JISATH CBIH Yac, CIUIKYBaTHCS 3 Pi3HUMH JIOIBMHU, TIpa-
LFOBaTA B KOMaH/I, 1 [1e TIPUBEIO A0 3MiHM HaBYaJIh-
HHUX IporpaM i cTaHgapriB Buioi ocBitu. CraHmapt
BUIOI OCBiTH 3i crenianbHocTi 075 «MapkeTHHD»
HaJla€ HU3KY HABHYOK, SIKI HEOOXiTHO PO3BHBATH Y
3mo0yBadiB BHUITIOi OCBITH, a caMe: «3IaTHICTh JIO
a0CTpPaKTHOTO MWCJICHHS, aHAJl3y Ta CHHTE3Y; 371aT-
HICTh 30epiraTu Ta MPUMHOXKYBATH MOPANbHI, KYJb-
TYpHi, HAyKOBi LIHHOCTI 1 TOCATHEHHS CYCIIJIbCTBA Ha
OCHOBI pO3yMiHHSI iCTOPIi Ta 3aKOHOMIpPHOCTEH PO3BU-
TKY IIPEAMETHOT 00J1acTi, BUKOPUCTOBYBATH Pi3HI BUIH
Ta GOpPMH pPyXOBOI aKTUBHOCTI JJIT aKTHBHOTO BiIIIO-
YHHKY Ta BEJEHHS 3[I0POBOTO CIOCOOY KHUTTS; 3AaT-
HICTh BYMTHUCS 1 OBOJIOJ[IBATH CYYaCHHMHU 3HAHHIMU;
BU3HAUYCHICTh 1 HAIMOJICTNIUBICTD MIOAO MOCTaBICHUX
3aBJIaHb 1 B3STUX OOOB’SI3KIB; 37aTHICTh MPOBEICHHS
JIOCTIKeHb Ha BIIMOBITHOMY PIiBHI; 3[aTHICTH Tpa-
IIOBaTH B KOMAaHJIi; 3AaTHICTh CHUIKYBaTHCS 3 TIPEI-
CTaBHUKaMH iHIHUX MPODECIiTHUX TPYTI pi3HOTO PIBHSDY
(Cranpaprt, 2018: 6-7) ta Oararo inmmx. [locrators
MUTAHHS, SKi HABMYKU HEOOXIi/IHI mepeayciM poooTo-
JIABIIIO, 32 JIOTIOMOT OO YOTO 1 sIK BuX0oByBaru soft skills
Y MOJIOI.

AHaji3 [IocaifKeHb. YBaXaeMo HEOOXiTHUM
BH3HAYHUTHCA 3 MOHATTAM “‘soft skills”. 3axopmonni
BYEHI pO3MIAAAOTH 1X Yy pisHMX opmarax. Tak, ame-
puKaHChKuUl ekcriept puHky npari 0. Kareni nHazu-
Bae Taki ckiagHuky soft skills, sik: nmpodeciiine cmini-
KyBaHHS, KPUTHYHE MHCJICHHs; poOOTa B KOMaH/Ii;
HaBYaHHS TPOTATOM JKHUTTS; HABUYKH ITiJIPUEMHH-
ursa; Jigepcrso (Jlappumr, 2015: 108—-109). [sex-
ChKUH nocmigHuk A. BepriyHa Bu3Hauae HEoOXin-
HicTh Takux soft skills, sik po3yminHs mpodeciitnoi

Ta €TUYHOI BiJIMOBINaTBHOCTI 32 YXBAJICHHS PIllIeHb;
30aTHICTb A0 KpUTHYHOI peduiekcii yxaneHunx
pillleHb; HAaBUYKH YNpPaBIiHHS IJIOICHKUMH peEcyp-
caMH Ta caMOOpraHi3alii; 3MaTHICTh J0 JiiepcTBa B
MDKIUCITUILUTIHAPHIA 1 MYJIBTHKYJIBTYPHIH KOMaH/i;
PO3YMIHHS Ba)KJIMBOCTI HAaBYAaHHS IPOTITOM XKHUTTS;
BOJIOJ[IHHS TpUHOMaMHu apryMeHTamii i mpodeciii-
HOi KOMYHiKallii; yMiHHSI TpauoBaTH B 0aratornpo-
¢inpHil komanai. Cepen yKpaiHCBKHX JTOCIIIHUKIB
nuTaHHs po3BUTKY soft skills y 3moOyBaviB BHIIO]
ocsitn BucBiTIOBaM K. KoBans, H. [myryHOoBHY,
10. JIaBpum (Tkauyk, CocHoBeHKO, 2018: 16—18).

TakoX € BHU3HAYEHHS M SIKUX HAaBHYOK SIK YHi-
BepcalbHUX, a00 (YHKIIOHATBHUX KOMIICTEHIIH.
JlronuHa, sika BOJIOAI€E HUMH, (QYHKIIOHAJIBHO Tpa-
MoTHa (functional literacy). KOHECKO Tta €Bpomneii-
CHKOIO KOMICi€l0 OyJI0 BCTAHOBIICHO MiHIMaJIbHHUI
piBEHb TakKoi T'PaMOTHOCTi, HEOOXiTHHWI IJIs TOTO,
1001 TIOBHOLIIHHO >KUTH B CYCHUIBCTBI 1 OyTH mpo-
(ecioHaoM CBOET CIIpaBy.

MeTow craTi €, mo-nepiue, JAOCTIIKSHHS TOTO,
SKi M’SIKIi HaBUYKH € HalOUThII 3aTpeOyBaHUMH B
poOOTONABIIIB, O-APYTE, K PECYpCH 3 aHTIIHCHKOI
MOBH JAalOTh 3MOTY BHKJIAJady PpO3BUBATH M fKi
HaBUYKHK Yy 3700yBadiB BUIIOI OCBITH Ha 3aHATTAX 3
1HO3eMHOi MOBH.

Buknan ocHoBHoro marepiaay. Ilpoanani-
3yBaBIIM BCI JOCTIIHKCHHS, MH MOXEMO 3pOOWUTH
BUCHOBOK, II0 po0OOTOAaBLI HPOIOBXKYIOTH BH3HA-
yaTucsd 3 M SIKUMH HaBUYKaMH, SIKI BOHHM BBaKa-
I0Th JIONUIBHUMHY. 32 JaHUMH 1HTEPHETY, HaiOiIbII
3arpe0yBaHi KPEaTWBHICTh, TNEPEKOHAHHS, CITIBII-
pars, amanTUBHICTH, eMoIliiiHui iHTenekr (HaBu-
gkn, 2020). Y cBoIO 4epry, 3TiTHO 3 TOCIIIHKECHHIM
Microsoft, poboTomaBmi OakaroTh Oa4UTH OpPaTOP-
ChKi Ta KOMYHIKaTHBHI 3[1iI0HOCTI, BOJOMiHHS O(ic-
HUMH TIpOTpaMaMi, YMiHHSI CTBOPIOBATH IpE3eHTa-
1ii, KepBaTH MPOEKTAMHU, HASIBHICTh BHCOKOTO PIiBHS
camoopranizarii (Soft skills, 2020). [actutyr Makca
[Tnanka B MrouxeHi (HiMeuunHa) BUAiIsSE Taki BUIH
M’SIKMX HaBUYOK, OCOOJIMBO BayKJIMBUX B CY4aCHOMY
CYCHIJIBCTBI:

1. OcobucticHa auHamika (IOYYTTS BiATOBI-
JALHOCTI; TIParHeHHs JI0 IOCATHEHb; YIEBHEHICTh y
c001; BUCOKA MOTHBAITIA).
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2. OO6nacTh Mi>KOCOOUCTICHUX BiTHOCHUH (KOHTAaK-
THICTbh; 00’ €KTUBHA CAMOOIIIHKa; CITIBYYTTS 1 CITiBIIe-
PEKUBAHHS 1HIIUM JFOISIM).

3. Ilparnenss no ycmixy (camoBiggava; MOTHBA-
i A0 MiATPUMKH CTaTyCy; CXHIBHICTh 10 CHCTEMa-
TH3aMi1; IHIIaTUBHICTS ).

4. ButpuBanmicth (CTIHKICTH OO KPUTHKH; CTiHd-
KICTH 10 HEBJAY; MO3UTHBHA €MOIliifHA HACTAHOBA,
TBEPIICTh JKUTTEBOI IMO3MIIi; 3aI0BOJIEHICT POOO-
to10) (Soft skills Ta ixHiif po3BuTok, 2020).

Himernpka xBWNIA Bifg3Hayae KOMYHIKaTHBHI ¥
VOPaBIIHCHKI TalaHTH: OpaTOPCbKE MHUCTEUTBO,
YMiHHS TIEpEKOHYBaTH, JiAUPYBaTH, YIPAaBIATH,
pOOUTH Tpe3eHTallii, 3HAXOMUTH MiIXia 10 JIroueH 1
BPETYJIBOBYBAaTH KOH(IIIKTH.

Forbes Ha mepime Miciie CTaBUTh JOCBIT PoOOTH
B KOMaHJi, KpEaTHUBHICTh, HANWCaHHSI SKICHUX
TEKCTiB, KOMYHIKaTMBHY KOMIIETEHTHICTb, 0a30Bi
KOMII'IOTEpHI 3HAHHS Ta TOTOBHICTH POOMTH 3BHYHI
pedi B HOBHIA c1IOCi0.

Bputanceka mnardopma  iHTepHET-HaBUAHHS
Skills You Need Buminsge mepcoHaNbHI HAaBHUKH
(TaliM-MEHEDKMEHT, CaMOPO3BUTOK, YINPAaBIiHHA
EMOLIiSIMH, HaBiTh OpraHi3alis XapuyBaHHs, JOTJIALY
3a TUIOM, CIOPTHBHUX TpPEHYBaHb, €(EeKTUBHOTO
CHy), iHTeprepcoHabHi (KOMYHiKalis, podoTa B
KOMaH/Ii, BEJICHHS TEPETOBOPIB, KOHQIIIKT-MEHEIK-
MEHT), JifepchbKi 3Mi0HOCTI, MPOBENCHHS TPE3CHTa-
Ii{, a TAKOXK MMMChbMEHHUIIBKY MalCTepHICTh 1 0a30Bi
marematuuHi 3HaHHS (Soft skills, 2020). 3a qarumu
nociimpkeHHss KWIBCBKOrO MIiKHApOMHOTO IHCTH-
TyTy cortiosnorii 2012 p. « BUIyCKHUKH yKpaiHCBKHX
BH3 ounma po0oTOmaBIliB», «HAHOUIBIIE KOMIaHIH
HacaMIlepes 3BepTaroTh yBary Ha pO3yMOBI HABUYKH
MPETeHCHTIB — KPEaTWBHICTh, 3JATHICTh aHaIi3y-
BaTH iHPOPMAIIit0, CHCTEMHICTh MUCIICHHS, 31aTHICTh
70 caMoHaB4yaHHs Tomo (54%), 0COOMCTICHI SKOCTI
(CTpecocCTiiKiCTh, THYYKICTh, IHIIIAaTHBHICTH, Bil-
MOBiAANBHICTH TOIO, 51%), piBE€Hb PO3BUTKY IpaK-
TUYHUX HaBUYOK 3a GaxoM (47%) i piBeHb PO3BUTKY
3arajJbHUX KOMYHIKaTHBHHUX HAaBHYOK (CHIIIKyBaHHS,
BEJICHHS IIEPETOBOPIB, pO3B’A3aHHS KOHQIIIKTIB,
poboTa B KOMaHIi, poOOTa 13 KIIIEHTOM TOIIO, 37%)
(Bunyckauku ykpaincekunx BH3, 2012: 6-8).

Boston Consulting Group, npoBigHa Mi>kHapoIHa
KOMIIaHisl, MO CHeIialli3yeTbCs Ha YHPaBIiHCHKOMY
KOHCAJITUHTY, IPOBeJIa JOCiIKEeHHS 3HaYyIIOCTi Pi3-
Hux soft skills s po6oTonasuis y 2019 p. HaitGinbm
3aTpeOyBaHi KOMYHIKaTHBHI HaBWYKU: 79% cTBep-
JUKYIOTh, IO II€ HAWBaXKJIHMBIIIA SIKICTh KaHIAIATIB
Ha BakaHTHY mocany. Jlami WIyTh: akTHBHA KUTTEBA
no3utlisi — 78%, aHaniTuuHe MUCIIeHHS — 77%, BUTpH-
BaicTh — 75%, yMiHHA npauoBaT B KoMaHi — 74%,
MparHeHHsl JocsAratd nocTtaBieHux Ied — 70%,

3[aTHICTh BUpiNryBatd KOHQIMKTH — 54%, yMiHHS
HAJUXaTUCS HOBUMH inessMu — 54%, KpeaTuBHICT —
43%, maninHicTs — 42% (Soft skills Ta ixHiit po3Bu-
TOK, 2020).

Chnuparounuch Ha IIi JlaHi, MU MOXEMO 3po-
OMTH BHCHOBKH, IO 3HAYYINICTh M’SKHMX HABHYOK
HEBIIMHHO 3pOCTa€, POOOTONABIN BUIUISIIOTE SIK Hali-
BaYKJIMBIIII TaKi, SK: KOMYHIKaTHBHI HaBHYKH; Kpea-
TUBHICTh; aKTHBHA >KUTTEBA TMO3UIIS Ta MparHeHHS
JI0 JTiepCTBa; aHANITUYHE MUCICHHS; CTPECOCTIiH-
KIiCTh; THYYKICTb; IHII[IaTUBHICTh; BIAMOBINAIbHICTH;
YMIiHHS TIPaIfOBaTd B KOMaHIli Ta BUPILIyBaTh KOH-
(himikTH; TIparHEHHS JOCATaTH TMOCTaBIEHHX IIJIeH;
YMIHHS HAJWXaTUCS HOBUMH iJIeIMH; TOTOBHICTh
pOOUTH 3BHYHI pedi HOBUM CITOCOOOM 1 TIPOBEICHHS
Mpe3eHTAallili; 37aTHICTh 0 CAMOHaBYaHHs. Po3BUTOK
yCiX IUX HAaBUYOK y 37100yBaya BUIOI OCBITH HaIli-
JICHO Ta Te, 100 3pO0UTH HOro, Mo-mepiie, TiIHuM
YIEHOM COIliyMy, HO-ApYyTe, KOHKYpPEHTOCIPOMOXK-
HUM Ha PUHKY TpaIli.

Mertoto Hamoi po6oTu OyII0 TaKOX JIOCIIKSHHS
pecypciB, siKi JOMIOMOXYTh BHKJIaJadyy iHO3EMHOL
MOBH BIJITOBIIaTH CTaHapTaM BHIIOI OCBITH 1 BUXO-
BYBaTH M’ SIKI HABHYKH y 3100yBadiB BHILO] OCBITH Ha
3aHATTAX 3 aHTITIHCHKOT MOBH.

Mu BBaXkaeMo, IO I 3100yBaviB BUIIOI OCBITH
HEMOBHHX CIEI[iaIbHOCTEH MiAPYYHUKOM, SKAN
JIOTIOMOXKE JIOCSATTH METH, a CaMe PO3BUTKY M’SKHX
HABUYOK, € TMIiJPyYHUK BUAaBHUITBA “‘Pearson
Market Leader” (Cotton et al., 2012.). Lle 6aratopis-
HEBUH MiAPYYHUK i3 Oi3HEC-KYPCY IS MiTIPUEMIIIB
Ta 37100yBaviB BUIOI OCBITH HEMOBHHX CIICIliailh-
HOCTEH, 10 SIKOTO € TaKOK pOOOUMii 30IIUT 1 MOTYXKHA
0a3a nmomarkoBux pecypciB. [liipydHMK MiCTUTB
Oararo aBTeHTHYHHX MarepianiB i3 Financial Times,
OITHOTO 13 TPOBITHUX pecypciB MimoBoi iH(popmarii
3 OizHecy. llimpy4HHMK CKIaga€Tbcs 3 IBaHAALATH
PO3ILTIB, KOKHUH 3 SIKAX JIOTIOMArae BUKJIady po3-
BUBAaTH M’SIKi HaBUYKH, SKi TOTPiOHI pOOOTONABIIO.
Tematuka taka: Career, Companies, Selling, Great
Ideas, Stress, Entertaining, New business, Marketing,
Planning, Managing people, Conflict, Product. SIx
MH MOXKEMO OauyuTH, KO)KHA 13 IUX TEM IIIJIXOIHUTH
JUTSE PO3BUTKY M’SIKHWX HaBUYOK, 3TifHO 31 cTaHmap-
TaMU BUIIOT OCBITH.

Hagenemo npukiaa 4acTUHM 3aHATTSA 3 aHDIIIM-
cbKO1 MOBH Ha TeMy “‘Career”.

MeToro 3aHATTS € PO3BUTOK M’SIKHX HABHUOK, a
caMe KpUTUYHOTO MUCIIEHHS, KpeaTHBHOCTI, poOOTH
B Mapi Ta KOMaHIi, pO3BUTOK aMOilifHOCTI Ta mpar-
HEHHS JI0 IOCSITHEHb, YIIEBHEHOCTI B 001, MOTHBAIIT,
00’€KTHBHOI CaMOOIIHKH, CXHIBLHOCTI J0 CHCTEMa-
TH3aIlii, aHAJITHIHOTO MHUCIICHHS, CTIHKOCTI 10 KpHU-
THUKH, KOMYHIKaTHBHOCTI i OPaTOPCHKOTO MHUCTEIITBA.
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3n00yBa4 BUILO OCBITH MOBHUHEH BMITH BUKOPHCTO-
BYBaTH M’SIKi HABUYKH Ha 3aHATTI 3ac00aMU iHO3eM-
HOT MOBH, 3HAaTH JICKCUYHI OIUHUII YPOKY.

3aHATTS PO3MOYMHAETHCS 3 OTOJNIONICHHS TEMH
“Career”, sKa 3aIlUCYEThCS HA IOMII. 3700yBadam
BHUIIOI OCBITH TPOTMOHYETHCS OCMHUCIHUTH 1 TpOaHa-
Ji3yBaTH Kap €pHUIl 3pICT KOTOCH 13 BIIOMHX JIIONEH
abo cBoix OarbkiB. BiamoBigs Moxe OymyBarucs 3a
TaKOI0 CXeMOI0: was born, go to kindergarten, go to
school, go to university, get qualification in <...>,
get a job in a <...>, move to another company, be a
Chief Executive Officer, retire, etc. I1in yac BAKOHaHHS
3aBlaHHs y 3400yBaviB BHIIOI OCBITH CTUMYJIOIOTHCS
ysBa, CXWJIBHICTh O AHAJITUYHOTO MUCJICHHS, CHC-
TEeMaTH3allii, NparHeHHs [0 JIOCATHEeHb. Bukiamad
3aIKCy€ BiAIOBII HA JOIIII 1 IPOTIOHYE YSIBUTH CBiH
BJIACHUI Kap €pHUM nUIAX. 3700yBayaM BHIIOi OCBITH
HA/Ia€ThCs Yac Juia o0myMyBaHHs. Haituacrime Biamo-
Bifll 3100yBadviB NepeaatoTh iXHi MParHeHHs 10 JOCsT-
HEHb, YIICBHEHICTh a00 HEBIICBHEHICTh y €001, iHiIlia-
TUBHICTB a00 i BifCyTHICTH, 60 Oararo XTo rOBOPHUTH
PO CTBOPEHHS BIIACHOTO Oi3HECY, a iM 3alepedyioTh,
o0 1€ 3aHajATO CKJIAagHO, Y TAaKOMy pa3i BHKIAaad
0a4nTh, 3 KUM 1 HAJ YUM BiH MOBHHEH IPAIIOBATH.
[IpoananizyBaBiuy 1ii BiMOBII 1 3akpinuBIIg (Hpasw,
sIKI HEOOXIIHI [T MOJAJIBIIION0 BUKOPUCTAHHS iX Ha
3aHATTI, BUKJIaJad 3BepTae yBary 3100yBadiB BHIIOi
ocBith Ha nutary CriBeHa PaiiTa, 3 K01 MOYHHAETHCS
po3min miapyuynuka: ‘“Many people quit looking for
work when they find a job”. Buknanau 3anurye: «Y
YOMY DI3HHUI B JIaHil IUTaTI MK cloBamMu work i
job, SKIIO TIepeKIIaj CIiB OHAKOBHUII?». 3mo0yBadam
BHIIOi OCBITH TPOIIOHYETHCS B Tapax OOTOBOPUTH
MIUTAHHS 1 IaTH BiATIOBi k. 3100yBadi TOXOSATH 3TOIH,
0 CIIOBO Work Mae 3HaueHHA “‘making an effort”.

Hactynaum etamom poGoTu € po6oTa B KOMaHII.
Buknanau mominse rpymy Ha aBI KoMaHau. MeToro
LBOTO €Taly € PO3BUTOK YMiHb POOOTH B KOMaHII,
YMIHHSA CIyXaTH OIWH OIHOTO, YMIHHS CTBOPHUTH
BIIACHY KOHIENINIO BiAMOBIi, siKa 3aJ0BLIHHHUTH
iHTEepecH KOXHOTO y4acHHKa. HeoOximHO mosicHUTH
3HAYCHHS IIUTATH i HABECTH MPUKIIAIM, SKI TiATBEp-
JDKYIOTh IyMKY. Bukiiagad Bubupae Tppox 3100yBadiB
BHIIOi OCBITH 3 BUCOKHMM piBHEM 3HAHHS MOBH, SKi
OyIyTh apOiTpaMu 1 3MOXKYTh OIIIHUTH, XS BiATIOBIIb
Oyra HalOLTBI TPYHTOBHA, TOBeeHa (haKTaMH, JIeK-
CHYHO Ta TPaMaTWYHO MPaBUIbHA. 3aBIaHHS BHUKJIa-
Ja4a — BUCTYIIUTH MOAEPATOPOM IIHOTO CIIIKyBaHHS.
BaxmBo He aTh pO3rOpHYTHUCS arpecuBHil cymnep-
€ulll, 10 1HKOJIM BUHMKAE, KOJU WICHU KOMaHIU HE
3rofHi 3 apbitpamu. i CTYAEHTIB TPETHOTO KYPCY
[le 3aBIaHHS EMOIlIHO Bakke. BOHM MOYMHAIOTH
oOpaxkaTrcs Ha apOITpiB Ta YICHIB NPOTHIIEKHOI
koMaHau. CaMe Tak BUXOBYIOTHCS M’SIKi HaBHUKH,

SK-OT CTIHKICTh JO KPUTHKH, BEJCHHS IMEPErOBOPIB
13 METOIO JOBEICHHS CIYITHOCTI CBOEI TyMKH, CITiB-
9yTTs, 00’ EKTHBHA CAMOOIIiHKA, EMOIIHHUI IHTEIEeKT
Ta aJaNTUBHICTb, HABUYKHU BPErYJIIOBaHHS KOHQIIiK-
TiB. ApOITpY MOBHHHI BMITH CIIyXaTH, KPHUTHYHO
i aHaJITUYHO MUCIIUTH, YMITH KOPEKTHO OHECTHU
CBOIO TyMKY JI0 WICHIB KOMaH/IH.

[Ticns migOUTTS MiACYMKiB, KO BUKJIAAad 3BEp-
Ta€ yBary Ha JIGKCHKO-TpaMaTW4HI TIOMWJIKH Ta 3a
JOMIOMOTOI0 KJIaCy aHali3ye iX, HEepexomuMo [0
HACTYITHOI YaCTHHH 3aHSITTA, SKE Mepe0oayax poooTy
B mapax. 3100yBadi BUIIOi OCBITH MOXYTh CAaMOOpTa-
Hi3yBaTucs ISt poOOTH B Mapax 3a BIaCHUM OakaH-
HSIM, X04Ya 1HKOJIH IIe € TIpoOiIeMoro, 60 BHOparu cobi
napy Baxkko. Kpurepissmu BHOOpy €, 3 0OJHOTO OOKY,
3HAaHHS AHIVIIMCHKOI MOBH, a i3 OPYroro — JpPYyXHi
3B’SI3KH, 1 [I€ HE 3aBXKIU 30iraeThesl.

Mera 3aBImaHHd — JaTH BIANOBIAl HAa IHATaHHS
Miapy9IHUKa i3 BopaBu ‘“‘Starting up a Discuss the
questions™:

1. How ambitious are you?

2. Do you have a career plan? Where do you want
to be in 10 years’time?

3. Which of the following would you prefer to do?

a) work for one company during you career;

b) work for several different companies;

¢) work for yourself.

Binmosimi 3mo00yBadiB BHIIOI OCBITH Ha MUTaHHS
i€l BIpaBH YiTKO MOKaXYTh BHKIAAauy, sIKi M’sKi
HaBUYKH Tpeba BUXOBYBATH B KOXHOTO 3 HHX.
CraHe 3po3yMijyio, HACKIIBKH aMOITHI CTYIEHTH, SIK
BOHHM MOXYTh IUIaHYBaTH CBil 4ac i CBO€ MaliOyTHE,
HACKIJTbKM PO3BMHEHI B HUX ysBa 1 BIaCHA CaMo-
OIliHKa, MOTHBAIIis IO HABYAHHS 1 TIPAILIi.

BucnoBkH. Y cyyacHOMY CBITi pO3BHTOK M’ SIKHX
HAaBUYOK CTa€ JTy’Ke BAKIMBUM KOMIIOHEHTOM OCBiT-
HBOI TPOTpamMH, IO IEMOHCTPYIOTh HaM YCi COITi0JI0-
riuei onuTyBaHHSA. J{ns 3amoBosieHHsT TOTped pobo-
TOJABI BHKJIaJa4di 1HO3€MHOi MOBH B HEMOBHHX
BUIIMX HABUAJbHHUX 3aKJaJaX MOBHHHI Mig0OMpaTu
MiAPYYHUKNA 3 ypaxyBaHHAM HEOOXiIHOCTI PO3BH-
TKY THX HaBUYOK, 5IKi 3pOOJIATH BUITYCKHHKA BHIIIOTO
3aKJ1aly KOHKYPEHTHOCTIPOMOXKHAM Ha PUHKY IIpalli.
Mu BBakaeMo JOUIIBHMM 3BEPHYTH yBary Ha Iif-
pyunuk Market Leader, sikuii cTBOpeHH Ha BHCO-
KOMY METOAMYHOMY piBHI, Ja€ 3MOTY BHKJIanady
HaBYaTH aHTJIINCHKOI MOBH 1 BOXHOYAC BUXOBYBaTH
Taki M’sKi HaBUYKH, K KPEaTUBHICTh, aKTUBHA JKHT-
T€BA TIO3WIliS Ta TPArHEeHHS IO JiJepcTBa, aHaNi-
TUYHE MHCJICHHS, CTPECOCTIHKICTh, THYYKICTh, iHi-
[[IaTHBHICTh, BIAMOBIJAIBHICTh, YMIHHS IMpalfOBaTH
B KOMaHJi Ta BUPINIyBaTd KOH(IIKTH; MparHEHHS
JIOCSATATH TIOCTABIICHUX ITJICH; YMIHHS HAIUXaTUCS
HOBUMM 11€sIMU.
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