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Labor Psychology (in the narrow
sense of the word) studies primarily
the laws of human activities as a subject
and an individual as well as patterns of
development and the formation of human
as labor subject.

The competence of labor psychology
includes the development of a
methodology and conceptual framework,
the analysis of the relationship, the
of basic

parameters and dynamics

phenomena being generated in the
course of work of human as a subject
(occupation, position, workplace, etc.).
Traditionally and long enough labor
psychology has focused on the human
activity as a separate subject studying
him from the perspective of assessing
his success as a professional in general
and the effectiveness of his professional
activities in particular.

In many ways this paradigm of
science was determined not only by
the level of its production technical
equipment, and

transport, physical

mechanized labor share, educational
level of its performers, but the dominant
ideology of human models as well
(e.g.: McGregor’s «X» model), the
dominant management stereotypes («a
man as a part of a mechanismy, «there
is no person that couldn’t be changed by
another oney, etc.).

Therefore, the scientists attention
has been attracted by anthropometry,
physical, physiological and psycho-

physiological functions, mental and

— consequently - functional states,
trained level, professionally meaningful
qualities in a broad sense, professional
suitability of the individual regarding to
hard-coded parameters of «techniquey,
functional requirements to the subject
of labor. This was the need of social
demand. It was necessary to solve the
problems resulting from it. It was only in
1950s when psychology directly declared
the formation of a new approach, its
new state - the state of maturity called

«humanistic psychology.»

If describing and defining briefly one
of the smallest «scales» of the discipline,
the labor psychology (in the narrow
sense) is the science that studies the initial
processes generated by «subject-object»
system as well as major characteristics
of both components of this system.
Labor system including «person-persony
profession will be further considered as
a particular case of the «subject-object»
system. The principal differences in the
many processes of subject-object and
subject-subject relations are the subject
matter of other disciplines and being
thoroughly studied by social psychology,
psychology of management and others
[1, p. 62-64].

In the scientific literature, one can
distinguish a variety of approaches to
psychological analysis of professional
activity. The concepts of domestic
scientists seem to us more methodically
consistent, deployed and coordinated.
With a variety of concepts of different
authors an overall methodological
approach has been maintained as three
levels of the organization, the three
«unitsy of analysis: individual (or
especially) activity, action, operation
have been identified [2].

According to one of the approaches
proposed by B.F. Lomov [3] the activity
is regarded as «a system of psychological
component.» In his conclusions he came
from a critical analysis of A. Leontief
[4],
action-procedure approach [114] and P.K.

theory Rubinstein’s  integrating
Anokhin theory of functional systems
and focusing on the functions of the
human operator. Activity is considered
by B.F. Lomov as a system focused on the
target, which has a hierarchical structure,
relatively independent subsystems and
various options for communication
components. Target is being considered
as system-forming factor («image-goaly,
«recipient of the activity»). A vector
‘motive-goal plays a regulatory role in
the process of its arrangementy.

In general, the activity consists of the
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following «psychological components»:
the image of the target, the anticipation
of the result; planning, decision-making,
performing solutions, monitoring the
implementation.

The progress of the work is organized
as a cyclic approximation to the target set
[3].

Domestic  scientists  ideas on
professional activity in the last quarter
of the XX century evolved, as a rule,
on the basis of P.K. Anokhin’s theory of
functional systems. O.A. Konopkin in
the psychic self-regulation concept of
human activity distinguished its main
links such as: adopted by the subject
the goal of activity, a subjective model
of significant conditions, performing
a program of action, the system of
subjective criteria for achievement,
monitoring and evaluation of the actual
results, the decision on compensation.

Another approach to the problem
had been proposed by V.D. Shadrikov
[6], who considered a career as a typical
functional system. The activity serves as
the unity of three aspects: the subject-
effective, physiological (as a function
of the human body), psychological
(as achieving the goal set consciously
combined with the display of all
psychic functions, moral and volitional
personality sphere, intelligence, etc.).
The main functional blocks of the
psychological system of activity are:
the motives of activity; the purposes of
the activity, activity program, activities
information basis; decision making;
subsystem of activity important qualities.

Allocated blocks are not ontologically
autonomous, they are closely related,
included one into another and permeate
the whole human activities [6, p. 12].

A third approach to the problem,
«functionaly is characterized by the
release of «structural components»
of employment in accordance with
which the key functional components
of professional activity have been

distinguished. These are steady basic
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connections of the main structural
components resulting in the normal
course of business entities functioning
being responsible for the development
and improvement of the professional
system, its stability and viability.. N.V.
Kuzmina, AA Derkach [7, 8] distinguish
the following components as: gnostic,
projecting, constructive, communicative
and organizational.

Each activity is finite. In achieving
its objectives the carriers of structural
components of the system are the
people in whose activity these structural
components  enter into  complex
interactions thereby forming a functional
components - strong links of basic
structural components. In the course
structural

of dominant components

implementation acting as functional
ones, they enter into new relationships
with others subordinating them.

For example, the activity of the
teacher and the student as constituent
parts of the educational system depending
on its performance can be attributed to
one of the hierarchical levels.

1. Reproductive (minimal) - one can
retell the other what he knows and can
do himself.

2. Adaptive (low) - one is able to adapt
his message to the age and individual needs
of those with whom he works.

3. Local modeling (average) - the
man knows how to form firm knowledge,
skills, sub-skills to others in separate
parts of the course or the subject themes.

4. System-modeling (high) - a
professional is able to form firm
knowledge, skills, sub-skills to others
on all the major parts of the course and
program.

5. System-modeling activity and
behavior (higher) - a professional knows
how to make the subject of labor as
the means for shaping the identity of
another person, intentionally generate
creative thinking, the ability to acquire
independently necessary knowledge,
synthesize, transfer them into new
conditions of [8, p. 39].

Similarly, the idea of labor activ-
ity, as a rule, is characteristic feature of
approaches for executive management
analysis in which the “managerial func-
tions” have been distinguished as its ma-
jor elements [9, 123].

The approach of G.V. Sukhodolskiy
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is based on the criterion of the compo-
nents relevance in the subject of labor
psyche.. Its conceptual reflection in-
volves algorithm flexibility and structure
clarity, conceptual and practical analysis
as well as activities synthesis. According
to the concept the following key notions
are being distinguished: subject, mor-
phology, motivation, functions, dynam-
ics, a variety of activities.

Sukhodolskiy’s monograph (Foun-
dations of the psychological theory of
activity, 1988) highlights the lack of
scrutiny of the joint (group) activities,
the existence of gaps between the con-
ceptual representations and descriptions
of specific labor cycles. According to
G.V. Sukhodolskiy the generalizing con-
cepts should be based on the postulates
of interaction, activity, keeping regula-
tions and variability.

B.F. Lomov also noted the lack of
scrutiny of co-activities compared with
the individual. He emphasized that «in
many individual activities, it remains
unclear if it is considered in itself, re-
gardless to the joint activities» [3, p.
231]. Moreover, the starting point of the
analysis is to determine the individual’s
place in the joint venture entities and
their functions.

A.L. Zhuravlev, also noted a rela-
tively little-studied joint ventures, as its
main features he highlighted the follow-
ing: a real union of individual activities
and subjects, the division of a single
process to separate functionally related
operations with their distribution among
the participants, the coordination of ac-
tivities of individual entities, the man-
agement of individual activities, the
availability of a single ultimate result (of
aggregate product), the availability of a
single space and the simultaneous execu-
tion of individual activities by different
people [1, p. 140-144].

In F.A. Brockhaus and I.A. Ephron
encyclopedia the term «farm» is con-
sidered as follows: farming (farming) in
English means in general farming on the
owned or rented land, in other languages
the term referred to the farm of the latter
kind (French fermier, Russian Farmer).
Farm may be small - peasant type, and
big — of capitalist type. Both types dif-
fer in goals and means. Small economic
rent is an organization aimed primarily if
not exclusively to the needs of the farmer

and his family, and being based on using
the labor power of the consumers them-
selves at relatively small investment of
capital and limited in hired labor using,
as an exception. Small farmer - villager
tilling the land to meet his food needs and
relatively little dependent on the market;
he is not an entrepreneur who seeks to
maximize profit, he is the working-farm-
er who apply his labor to land to feed
himself. Capitalist type farm is based on
the principles of large-scale production,
the farmer is an entrepreneur-capitalist,
he expects to receive the highest possible
profit from the production of products for
sale; basing his economic activities on
more or less significant capital and wage
labor. Such an economy is entirely de-
pendent on the market and thus is being
led according to the system being defined
in each case by the existing prices for ag-
ricultural products. A typical country of
farm peasant type is Ireland and of capi-
talist farming - England. Farming repre-
sents peculiarities being presupposed by
the fact that the land serving as the object
of economic activity of the farmer is only
being at his in the temporary possession
[10].

The study having been conducted by
us confirms that almost all farmers do
not realize the importance of their pro-
fessional and personal qualities and thus
they are not provided with required val-
ues for their development.

They are also more concerned about
the problems associated with their farms
economic problems than those directly
affecting their psychic state and the abil-
ity to evaluate objectively social prob-
lems.

Great emotional and psychological
overloads are characteristic to farmer
work preventing them to do not only
their work but making also harm to their
health as well. Many of them are not able
to cope with this load and they have to
change their activities or just change for
another job

The work connected with this spe-
cialty also requires such certain personal
traits needed to just effective perfor-
mance as: high level of training, the gen-
eral theoretical knowledge, and so on.

Thus, many young people face the
problem of inconsistency of their personal
qualities and requirements imposed to
them. To avoid this situation, it is necessary
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to develop a program of training future
professionals in the branch of agriculture.

Within three months of conducting
socio-psychological experiment and af-
ter the data statistical processing (I and I1
stages) we came to the conclusion that the
embedded training seminar «Develop-
ment of professionally significant quali-
ties of the farmer» is valid, efficient and
effective for the correction of selected
by us meaningful professional qualities
such as management, autonomy and the
stability of residence, service, challenge,
entrepreneurship, management capacity,
communication and organizational ten-
dencies. In all these cases, the calcula-
tion of the statistical significance of the
coefficient before and after the training
having been obtained by us turned to be
the competing hypothesis H1 (p <= 0,05,
p<=0.01,p<=0.001).

The exercises having been chosen
by us for the correction of professional
competence and integration lifestyles
turned to be ineffective.. There we re-
ceived HO - null hypothesis which shows
that between starting and completing the

experiment in the above mentioned units
statistically significant differences have
not been received.

We recommend to conduct further
research in this area as well as the in-
troduce a new discipline at higher edu-
cational institutions such as «agro-psy-
chology» in order to improve the percep-
tion of future farmers their professional
niche, a faithful representation of their
work specifics - its intricacies and dif-
ficulties. We also consider it obligatory
to introduce at Universities for students
and school leavers the studying of job
descriptions and profession-grams of
chosen by them profession.

References:

1. Tomouex B.A. CoBpemeHHas
ncuxonorus tpyra / B.A. Tomouexk //
VYuebnoe nocobue - CII6.: [Tntep, 2005.
- 479 c: mn. - (Cepust «YueGHOE 1OCO-
oue»).

2. IOmmos E.A. Ilcuxonorus mpo-

teccuonana / E.A. FOmmos // Boponex:
®dennkce, 1996.

3. JlomoB b.®. Metojonornyeckue
U TEOPETUYCCKHE IPOOJIEMBI IICHXOJIO-
run / b.®. Jlomos // M., 1984.

4. JleoutseB A.H. JlesTenbHOCTD.
Co3znanne. Jlmanocts / A.H. JleonTses //
M.: [Tomutuznar, 1975.

5. Py6unmreiin C.JI. OcHOBBI 00-
meit ncuxonorun / C.JI. PyOuHtineitH /
CII6.: [Turep, 1999.

6. lanpukos B.JI. [TpoGrnemer cucte-
MOTeHe3a TPO(EeCCHOHATEHON JIeSITeNEHO-
cru/ B.J1. lllanpuxos // M: Hayxka, 1982.

7. Hepxad A.A. AKkMeoI0rus: 1ud-
HOCTHOE U TpodecCHOHAIBLHOE pPa3BH-
tHe yenoBeka / A.A. lepkad // Ku. 2. M.:
PAT'C, 2000.

8. MeTonpl CUCTEMHOTO IeNaroru-
yeckoro mcciemosanus. M.: Hapomnoe
obpazoBanue, 2002.

9. Meckon M.X. u ip. OCHOBBI Me-
HemxmenTa / M.X. Meckon // M.: [leno,
2000.

10. ®epmepckoe X034HCTBO. DHLU-
ionenuueckuit ciosaps P.A. bpokra-
y3a u U.A. Edpona. DnexTpoHHSIH pe-
cypc. 3oHa nocryna: http://dic.academic.
ru/dic.nsf/brokgauz_efron/

S0 e Lear
%) ARG E DAY I
) ”IK,{)M‘ZR;E Fw(; SEGV?&J’S
m“'m\ LACE THE (- E dGumwe
l..-i—l- ")f\',u\( fiRET ColLUnN PLACE
3 |IhE TRALING D615 8
2t YUk VECied Ay g
2 Ag 6C ok
e d SUMMALY

|

ARULE RAAGCE =
WAL ILE - Low BLQuART

:Ql_ QI + )Ql" !

Idea by - B.Zhytnigor
Illustrator - Y.Simonov

International Academy v
of Science and Higher Education //

THUS, MY DEAR WILLIAM,

‘ MY THEORY OF HEAT TRANSFER IN INERT GASES IN
CONDITIONS OF THE ELECTROMAGNETIC INDUCTION
IRREFUTABLY PROVES THAT ... PUFF CHOCOLATE

CAKES ARE MUCH MORE DELICIOUS
WITH CUSTARD

(i OF 15 A PROGACSSIvE S
PRofoasimy OF DSfeqe ity

Aqior OF PRO‘ABICIT 4

W) d or@‘:j_ x b
LRy (Y

William Thomson (Lord Kelvin)
> b

TARPLEVAR IARCCE
= Z—‘(XA‘X)J\ (:) )

VQO/SA(}!L,'Y"‘( {)E/)J§”\( FUL)CTIO

J WL IES of A%OF M-

0
._\\\'*'“{;%%uﬁu(—m»(
\ . (Auiion
\’?\*‘Q [ferdv

(e

A-I{wéq_) _ P =

2OME &wuw\;
AR
(RiBuniod) 15

A ()

29

PSYCHOLOGYCAL SCIENCES






